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Thank you for volunteering! We appreciate your 

time and dedication! We’re attempting something 

rather ambitious. We couldn’t do it without you.

● As a facilitator, your role is to give people time to 

talk about the film, keep the discussion moving, 

and help insure broad participation across the 

group you are with. We will provide you each with 

a colored folder and ask you to hold it up when 

directed so that the people near you who would 

like to participate will gather around you. If you 

see other facilitators without participants, and 

you have too many, try to help redistribute them 

by politely asking people to shift to another group. 

We hope to form groups of six to eight people 

(roughly) who will have a discussion for about 

twenty minutes.

There are a LOT of people coming to the film, and it is very 
hard to estimate how many will stick around for discussions. 
So, you will be provided with extra question sheets, and if there 
are too many people milling around, we’ll ask facilitators to 
shift their roles a bit to pass out question sheets and help get 
multiple groups started.

OPENING ACTIVITY

1   This film deals with powerful, emotional issues. In the spirit 
of the work being done by the women in the film, partic-

ularly the breathing and movement work done by Sohini, we 
strongly recommend audiences take a moment immediately 
after the film to breathe and move. If you have community 
resource people who do work with dance, yoga, meditation, 
breathing and stress, or with movement and stress, please con-
sider involving them in leading a brief post-screening activity.

Activity leaders might ask everyone to take a deep breath for 
a count of three, hold it for three, and then exhale for three, 
and then repeat, adding another count with each repetition up 

to ten. This can help to relieve any strong emotions. Activity 
leaders might also have everyone stretch their arms above their 
heads, bend over and touch their toes, twist in their seats, or 
lead a series of simple yoga poses to release tension.

GUIDED DISCUSSION

2   As people gather around, quickly introduce yourself. 
Explain that they will first talk in groups of three or four for 

about 10 minutes, guided by a provided list of questions. They 
can work their way through the questions, or dig into any one or 
two of them that really get them talking. Clarify that the ques-
tions are there just to help get the conversation going.

3 Let them know that you will reconvene the larger group  
so that each small group can share out some of their 

reflections and insights and engage in large group discussion 
for another 10 minutes or so. Inform each small group that they 
will need to select a spokesperson by the end of the ten minutes 
to share some reflections.

4 You can also remind them that resources for people deal-
ing with gender-based violence or other issues in their own 

lives are available in the lobby at the organization tables.

5 At that point, ask them to form small groups of three or 
four to maximize interaction and pass out the questions on 

the provided half sheets of paper (one per group).

6 When 10 minutes are up, reconvene the small groups into 
one whole group. Remind groups that they should have 

selected a spokesperson. Briefly review the norms for the large 
group discussion (on the back of the half sheet with questions)
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7 Ask that each group have someone share one or two take-
aways or big ideas from their conversation. Encourage 

others to ask clarifying questions as needed, but keep the shar-
ing moving so that each group can participate. Invite groups to 
support, extend, or challenge the thinking of others.

8 After each group has shared, invite participants to indi-
vidually voice questions or comments. Refer back to the 

questions on the handout if the conversation stalls, bringing up 
questions that have been discussed less.

9 At the end of 10 minutes, thank the participants and invite 
them to continue the conversation through social media 

they can access through the Little Stones website: littlestones.org

OPTIONAL EXTENSION

If participants want to engage in other forms of action, whether 
that be fundraising or volunteering or direct service, direct 
them to consult the Little Stones Take Action! Resource Guide.

In this guide, you can find information about many different 
organizations across the world and in the United States that are 
taking on issues of gender-based violence and/or are engaged 
in art for social change.
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GENERAL

Which stories, or which aspects of any of the stories,  
had the most impact on you? Why?

What are the important commonalities in the stories of these 
four women? What connecting threads did you see?

GENDER-BASED VIOLENCE

How and why does gender-based violence cut across borders? 
What makes it a global issue?

Across all of the contexts and stories, what connections  
did you see between economic opportunity, social/political 
power, and gender-based violence?

What aspects of gender-based violence do you think  
are most common in your own community?
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ART & SOCIAL CHANGE

Why do these women choose different forms of art as their 
primary tool in working against gender-based violence?

What ideas do you have about how art can be used in your own 
community as a tool for transformation and social change?

Do you think, based on the film or your own experiences,  
that it matters whether or not a change-agent is considered  
an insider or outsider in a community? For example, Anna 
could be considered an outsider in Kenya because she hasn’t 
experienced poverty personally and is not from Kenya, whereas 
Panmela could be considered an insider because she is both a 
survivor of domestic violence and from Brazil.

What steps or actions are you motivated to take with  
respect to challenging gender-based violence or other forms  
of injustice/oppression?
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Listen carefully to what others are saying.

Respect the ideas and time of others.

When speaking, be clear and concise  
so others have time to speak.

Ask clarifying questions  
if you don’t understand a point.

Focus disagreements on ideas, not people.

Remember that our goal is to start the  
conversation, not find the answer!
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